Alcohol and Drugs
#6-1-011

CPC Business Principle

Caspian Pipeline Consortium (CPC) places highest priority on protecting the health
and safety of our employees and others and on protecting the environment. We
expect the people who we allow to enter or to use CPC facilities share this priority
and recognize they are subject to our rules.

Management Practice

Alcohol and drugs can impair safe work performance and result in injury, illness and
incident or accident. CPC Management Practice is to define rules for conditions of
employment, entry to CPC facilities, and consequences for non-compliance.

CPC will comply with relevant legislation and regulation in force that is applicable to
CPC Rules on alcohol and drugs.

Rules

As conditions of CPC employment:

e |tis prohibited to be at work while impaired by alcohol or drugs, as stipulated in
Article 81 of the Labor Code of the Russian Federation and Article 26 of the Labor
Code of the Republic of Kazakhstan.

e |tis prohibited to use, possess, distribute, or sell illegal drugs while on duty, or at
offices, facilities and on transportation means of CPC, or while operating CPC
equipment and vehicles.

e Itis prohibited to consume, sell or otherwise distribute alcohol and to possess
open containers of alcohol while on duty, or at offices, facilities and on
transportation means of CPC, or while operating CPC equipment.

e Persons using legally prescribed or purchased drugs (medications) are expected
to notify their management if the drug may impair their ability to perform their job.

¢ In accordance with the effective legislation, as defined by CPC, persons in certain
safety sensitive positions may be subject to testing for alcohol and drugs.

e CPC will conduct drug and alcohol testing for all personnel involved in incidents or
accidents, which resulted in injury to persons, damage to the environment, CPC
property, or breached CPC health, safety and environmental practices.

The above Rules shall apply to all persons allowed to enter or to use CPC facilities.
Failure to comply with these Rules will result in immediate removal from the facility,

may result in disciplinary action up to and including termination of employment or
contract and, if appropriate, reporting to the local authorities.

Scope

This Management Practice applies to all CPC facilities and work activities.
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Compliance

General Director manages day-to-day activities of the Company and shall have
overall responsibility for operation of the Company.

Deputy General Directors shall have certain responsibilities and authorities delegated
to them in accordance with the established procedure. They shall identify and
provide follow-up supervision of the activities in support of this Management Practice
and the supporting framework.

General Manager, HSE in concert with Manager, Human Resources shall establish
and maintain procedures and guidelines for implementation of and assessing
compliance with this CPC Management Practice.

Supervisors shall be responsible for compliance with and operation of their facilities
in accordance with this CPC Management Practice and applicable laws or
regulations.

Employees are responsible for compliance with all rules and applicable country laws
related to their assigned duties and responsibilities. Employees who are unsure of
the legal or regulatory implications of their actions shall be responsible for seeking
guidance from their direct supervisor or Health, Safety and Environment, Human
Resources, or Security specialists.

Exceptions

Exceptions may be granted by the General Director or designee and intended to
support business needs while assuring legal compliance and employee and
workplace safety. Any exception granted must be documented in writing and a copy
of the exception submitted in advance to the Sponsor(s) and Legal Department.

References

CPC Business Principles

Relevant Legislation of the Russian Federation
Relevant Legislation of the Republic of Kazakhstan
Health, Safety and the Environment #6

Reporting and Responsibilities

All reporting requirements under this regulation will be defined in the relevant
reporting and responsibilities procedures.

Effective Date
The date of approval
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Expiry / Review Date
As required
Sponsor

General Manager, Health, Safety and Environmental
Manager, Human Resources
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MpuHuun xo3ancrteeHHon aeatenbHocTn KTK

Kacnunckun TpybonposogHbin KoHcopumym (KTK) npugaet nepsocteneHHoe
3Ha4eHue 6e30MacHOCTU N OXpaHe 340pOBbS CBOUX COTPYAHUKOB U APYrMX nuy, a
Takke oxpaHe okpyxatwwen cpeabl. Mbl Tpebyem, 4Tobbl NMua, noceLlaroLme ¢
Hawero paspelleHuns obbekTbl KTK, Takke pasgensanu Haw noaxoa K AaHHbIM
BOMpocam w1 npusHaBann Heob6XxoAMMOCTb COBMOAEHNST YCTAHOBMEHHbIX HAMU
npasun.

lNMpakTuka ynpaBneHus

AnKOrosib U HAPKOTMKM MOTYT OTpULATENBHO BNUATL Ha Ge3onacHyto paboyyto
AeATeNnbHOCTb W NPUBECTU K TpaBMe, 3aboneBaHuio, MHUMAEHTY U aBapun.
CyuwectBytowasn B KTK NpakTuka ynpaBneHna CoCToUT B onpeaeneHnn npasus
paboTbl B KTK, npebbiBaHns Ha ob6bekTax KTK n 0TBETCTBEHHOCTM 3a HapyLUeHne
3TUX NpaBws.

KTK 6yneT obecneunBatb cobniogeHne cooTBETCTBYOLLNX rOCYAapCTBEHHbIX
3aKOHOB, HOPM W MpaBuI, AeVCTBYIOLWNX B OTHOLLEHUN ankorons 1 HapKOTUKOB.

lNMpaBuna

Ycnosus, nognexawue cobniogenuto npu pabote B KTK:

e HaxoguTtbca Ha paboTe nog BO34eUCTBMEM anKOrosisi NNy HapkoTUKOB
3anpeLyaeTcsa B COOTBETCTBUM co cTaTben 81 TpyaoBoro kogekca Poccumnckon
depnepaumm u ctatben 26 3akoHa o Tpyge Pecnybnukn KasaxcrtaH.

e 3anpewaetcda ynotpebnatb, MMeTb Npu cebe, pacnpocTpaHaTb Un NpogasaTtb
He3aKOHHble HapKocoAep KaLme BeLwecTBa, HaxoasCb Npy NCNOMHEHNN
AOIMKHOCTHLIX 06513aHHOCTEN, NMMOO HaXo4sICb Ha TEPPUTOPMN 0PUCOB, OOBEKTOB
U1 Ha TpaHcnopTHbIX cpeacTtBax KTK, nmbo Bo Bpems ynpaBneHus
obopynosaHuem KTK.

e 3anpewaetca ynoTpebnsaTtb, NnpogaBaTh UK UHbIM 06pa3oM pacnpoCcTpaHAaTb
ankorosibHbl€ HaNUTKN UM UMETb NpKU cebe OTKPbITbIE EMKOCTU C ankorosbHbIMu
HanNUTKamMu, Haxo4sCb NPM UCNOJSTHEHUN OOMMKHOCTHBLIX 06A3aHHOCTEN, a TakkKe
Haxo4siCb Ha TeppuUTopmn odomMcoB, OOGBLEKTOB UMM HA TPAHCMNOPTHLIX CpeacTBax
KTK, nnun Bo Bpems ynpasneHus o6opynoBaHNEM, TEXHUKON U TPAHCMOPTHLIMU
cpeactBammn KTK.

¢ Jlvuya, npuHMMatoLmne 3aKkoHHbLIM 06pa3oM NpeanucaHHbIe UM UK 3aKyNeHHbIe
UMK HapKocodepxalme BeLlecTBa (MeanumnHCcKne npenapaTbl), AOMKHbI
yBeAOMUTb 06 3TOM CBOEro pyKOBOAUTENS, €CNN NPUEM TaKoro
HapKOCOAEpP KaLLEero npenapara MOXeT BUATb HA MX CMOCOBHOCTL BbINOSTHATL
cBOlO paboTy.

e B cooTteeTcTBUM C AENCTBYIOLLMM 3aKOHOA4ATENLCTBOM No onpeaeneHuto KTK,
nuua, 3aHMMarLWmMe HEKOTOpPble 0COB0 OTBETCTBEHHBLIE C TOUKM 3PEHNSA TEXHUKU
6e30nacHOCTM AOMKHOCTU, MOTYT NoABEpraTbCA NPOBEPKE Ha coaepXaHue
ankoronsa n HapKOTUKOB.
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o KTK 6ygeT npakTtukoBaTb NPOBEPKM Ha COAEpXKaHNe HapKOTMKOB U ankorons B
OTHOLLEHWM BCEro nepcoHarna, MMetoLLero OTHOLEHWE K aBapusiM, KOTopble
NPMBOAAT K TpaBMaTu3My, yulepby AN okpy>katoLlen cpeibl Unn noBpexaeHuto
nmywectea KTK, nnu xe HapywatoT npaktuky KTK B o6nactn oxpaHbl Tpyaa,
OKpyXatoLen cpebl U NPon3BoacTBEHHON 6e3onacHOCTH.

N3noxeHHble Bbile npasuina NPUMEHSATCA B OTHOLLEHUM BCEX JUL, KOTOPbIM
paspeLleHo nocelatb unn ncnonb3oBatb 06bekTbl KTK.

HapylweHune Takux npaBun Bne4veT 3a co6oi HemeaneHHoe yaaneHne ¢ TeppuTopum
o6bekTa, BO3MOXHOE NMPUMEHEHNE Mep ANCLUNITMHAPHOro BO3AENCTBUS BMMOTb A0

pacToOpP)XEHUS1 IOroBOPAa HaMa U KOHTpaKTa 1, ecnv 3To YMEeCTHO, coobLieHre 06
WHUWOEHTE B MECTHbIE OpraHbl BMacTu.

Cdepa npumeHeHus

HacToswas MNpakTnka ynpasneHusi pacnpoctpaHsaeTcsa Ha Bce 06bekTbl KTK 1 Ha
BCe BMAbl pabor.

OOecnevyeHne cCOOTBEeTCTBUA

FeHepaanbm OVNPEKTOP pykoBOAUT noBcegHEBHOW OeATeNbHOCTb0 KoMnaHum n
HecCeT NOJIHYIO OTBETCTBEHHOCTb 3a AEATEJIbHOCTb KomnaHnun.

3amecTutenu MeHepanbHOro AMpeEKTopa UMEIDT onpeaereHHble AenermpoBaHHble
MM MOSTHOMOYUSI U HECYT B 3TOWN CBA3W ONpeaeNieHHY0 OTBETCTBEHHOCTb B
ycTaHoBNeHHoM nopsigke. OHM LOIMKHbI onpeaensTe MeponpuUsaTUs B NoaaepXKKY
HacTosiewn MNpakTUKN ynpaBneHnst U ConyTCTBYIOLLNX NONOXEHWN.

MnaBHbIn MmeHegxep no O3, Tb n OC coBmecTHO ¢ MeHegpkepom OTaena Kagpos
onpenenstoT U NOAAEPKMBAIOT Npoueaypbl U UHCTPYKLMK NO BHEAPEHMIO N OLIEHKE
cooTBeTCTBUA HacToswen MNpaktuke ynpasneHus KTK.

PykoBoanTenu HecyT OTBETCTBEHHOCTb 3a obecneveHne paboTbl CBOMX OOBHLEKTOB B
COOTBETCTBUM C HacTosiwen NpakTukon ynpasneHus KTK n nppumeHnmMmbIMm 3aKoHaMu
N HOPMAaTUBHBIMWU aKTaMMu.

Mpwn ncnonHeHnn cBomx 0693aHHOCTEN M PELLEHNN NMOPYYEHHbIX UM 3aaad,
paboTHMkM KTK HecyT OTBETCTBEHHOCTb 3a COBMOAEeHNE BCEX COOTBETCTBYHOLLMX
npaBun 1 NPMMEHMMOrO roCy4apCTBEHHOro 3akoHogatenbcTea. PaboTHuMKM, He
YBEPEHHbIE B MPABOMOYHOCTU TEX NI MHbIX CBOUX AENCTBUI C TOUKN 3PEHUSA 3aKOHa
NN HOPMAaTUBHBLIX TpeboBaHUN, 06s3aHbl 3aNPOCUTbL COOTBETCTBYIOLLNE YKa3aHWUS
CBOEro HEMNOCPEACTBEHHOIO PYKOBOAUTENS Unn cneumanuctoB crnyxobbl O3, Tb u
OC, otgena kagpoB nnu cnyxbbl 6e3onacHoCTy.

UcknrouyeHus

[eHepanbHbI AMPEKTOP UIM HA3HAYEeHHOE MM NLIO MOTYT AaBaTb paspelleHne Ha
NCKMoYeHne 13 Hactosawmx MNpaBun B Lensx yaoBneTBOPEHUS NPOM3BOACTBEHHbIX
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noTpebHOCTEN NPU HEYKOCHUTENBHOM 0becneyeHnn 6e3onacHoOCTn paboyero mecTta
1 nepcoHana. Kaxgoe Takoe UCKItoYeHne JOKYMEHTMPYETCS, U KONUK ero
3abnaroBpeMeHHO HanpaBnsTCA OTBETCTBEHHbLIM 3@ UCMOMHEHWE HAaCTOALMNX
Mpasun u B KOpuanyecknin genapTameHT.

CcbInku

MpuHUMNbl X03aNCcTBEHHOM AesaTenbHocTn KTK

CooTBeTcTBYIOLLEE 3aKOHO4aTEeNbCTBO Poccunckon denepaumm
CooTBeTcTBYyIOLLEE 3aKOHOAATENLCTBO Pecnybnumku KasaxcraH

lMonoxeHne No oxpaHe 340P0Bbsl, TEXHUKE BE30MNaCHOCTU U OXpaHe OKpYyKatoLlen
cpenbl Ne 6

OT4yeTHOCTbL U pacnpeneneHne o6s3aHHOCTEN

Bce TpeboBaHMs N0 OTYETHOCTM B paMKax HacTOsILLEro nonoxeHus éyayrt
onpeneneHbl B COOTBETCTBYIOLLMX NpoLeaypax No OTYETHOCTU U pacnpeaeneHnto
oba3aHHoCTen.

,D,aTa BCTynJ1eHNA B CUny
[aTa yTBepxaeHuna

CpokK npekpaweHus pencrteus / nepecmoTpa
Mo mepe HeoBXO0aMMOCTH.

OTBETCTBEHHbIE 3a UCNOSTHEHUE

["NaBHbIN MeHeaXep Mo OXpaHe 300POBbsl, TEXHNKE 6e30NacHOCTU U OXpaHe
OKpy>atoLlen cpepl
MeHepxep OTtoena kagpos
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